University Policy Impact and Tracking Statement

Proposed or Revised Policy Title: Conflict of Interest & Commitment Policy

Policy Sponsor: £|izapeth R. Cantwell, Senior Vice-President for Research & Innovation

Senior Leadership Review Dates:

Publication Dates:
(UAnnounce/other)

Policy description:

This policy serves to prevent unethical behavior, promote objectivity in research, and
ensure conflicts of interest and commitment are appropriately eliminated or managed.
Reason for new policy or revision:

This policy incorporates the University's six conflict of interest and commitment policies
into one policy to alleviate confusion and contradicting policies.

Major impacts to University and potential stakeholders:

It is anticipated that this policy will result in a positive impact by creating a single policy
for employees to follow and consistency in COl and COC management.

Anticipated concerns or objections:

A single conflict of commitment policy will now be applicable to all University
Employees.

Estimate and description of financial cost to implement, if any:

None.

Will the policy affect any of the following?

Existing UA Procedure @ Yes O No Compliance with federal O Yes @ No

law/regulations

Existing Board Policy O Yes @ No Compliance with state O Yes @ No

law/regulations
General Public O Yes @ No

Describe any item checked “yes”:

1. A single Conflict of Commitment policy will be applicable to all University Employees.

2. University Employees will submit all of their disclosures to the Conflict of Interest
Program. Currently, all disclosures except substantial interests are submitted to the
Conflict of Interest Program and substantial interests are submitted to Purchasing and
Contracting Services. This change is designed to reduce the current administrative
burden placed on University Employees by creating a single point of disclosure.
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